
Making sure employers are fully protected and prepared when navigating
National Labor Relations Board (NLRB) issues is job one for our lawyers.
We have helped employers win organizing drives against virtually every
union in nearly every state across the country, defeated hundreds of unfair
labor practice charges, trained and advised employers on how to avoid
committing unfair labor practices and argued before the NLRB to resist
changes in the law that would unfairly disadvantage employers.

Whether it's union organizing, unfair labor practice charges or responding
to a labor union, Barnes & Thornburg's labor department has years of
experience helping employers navigate the NLRB minefield. And the
minefield is becoming more dangerous; unions are winning NLRB
elections at record rates, the NLRB is changing the rules to make it easier
for unions to organize and the law is constantly changing.

Our lawyers have extensive experience in labor and NLRB matters,
including handling the certification of a union, objections arising from an
election and unfair labor practice charges brought by a union or employee.

We have:

Helped employers win organizing drives against virtually every union
in nearly every state

Defeated hundreds of unfair labor practice charges

Trained and advised employers on how to avoid unfair labor
practices

Argued before the NLRB to resist changes in the law that would
unfairly disadvantage employers.
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Our labor and employment blog aims to
be a source for news, analysis, and
commentary on employment law
developments across the country and on
traditional labor legal issues, including
news related to the National Labor
Relations Board (NLRB). 

Visit the blog

https://btlaw.com/en/insights/blog/labor-and-employment

