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Labor And Employment Law Alert - Signing Section Labor and Employment
2 Of I-9 Forms Can Get You In Trouble!

On Jan. 20, 2015, the U.S. Department of Justice Executive Office for
Immigration Review, Office of Chief Administrative Hearing Officer
(OCAHO) in U.S. v. Employer Solutions Staffing Group Il, LLC, upheld
ICE’s finding and proposed assessment of $227,251.75 in fines for
making a false attestation on Section 2 of the I-9 form.

Employer Solutions Staffing Group I, LLC (ESSG), a staffing agency,
supplied temporary employees to Larsen Manufacturing Co. (Larsen). In
2011 Larsen received a Notice of Inspection (NOE) of its |-9 forms from
ICE. Larsen’s workforce consisted of ESSG employees and ICE was
referred to ESSG, the actual employer. The audit of ESSG’s I-9 forms did
not find any unauthorized workers. However, the audit found technical
violations related to the completion of Section 2 of the I-9 forms and ICE
proposed fines of $935 per violation plus costs totaling $227,251.75.

What went wrong? For practical reasons, Larsen functioned as ESSG’s
agent in completing the 1-9 forms, or so the parties believed. Larsen
handled the I-9 verification process for the employees ESSG assigned to
Larsen. Larsen had the employees complete section 1 of the I-9 and
reviewed original documents presented by the employees. The |-9 forms
and copies of the original 1-9 verification documents viewed by Larsen
were then forwarded to ESSG, the actual employer. The responsible
ESSG employee would then complete and sign Section 2 of the I-9 forms.

The parties believed that an agency had been created and so argued
when they sought review of ICE’s findings from the U.S. Department of
Justice. ICE argued that ESSG was in violation of the INA because the
individual who completed and signed Section 2 of the I-9 did not review
the original verification documents presented by the employee. The DOJ
upheld ICE’s proposed fines and finding that ESSG’s signature in Section
2 of the 1-9 amounted to a false attestation.

Although an agent may be used for I-9 verification, the attestation
requirements of Section 2 of the 1-9 form clearly require that the individual
who is authorized by the employer to complete Section 2 and who signs
the form must view the employee’s original documents.

The full decision may be found

To obtain more information, please contact the Barnes & Thornburg Labor
& Employment attorney with whom you work, or a leader of the firm’s
Labor & Employment Law Department in the following offices:

Kenneth J. Yerkes
Department Chair
(317) 231-7513


http://www.justice.gov/eoir/OcahoMain/publisheddecisions/Looseleaf/Volume11/1242.pdf

John T.L. Koenig
Atlanta
(404) 264-4018

David B. Ritter
Chicago
(312) 214-4862

William A. Nolan
Columbus
(614) 628-1401

Mark S. Kittaka
Fort Wayne
(260) 425-4616

Robert W. Sikkel
Grand Rapids
616-742-3978

Peter A. Morse
Indianapolis
(317) 231-7794

Scott J. Witlin
Los Angeles
(310) 284-3777

Teresa L. Jakubowski
Washington, D.C.
(202) 371-6366

Janilyn Brouwer Daub
South Bend/Elkhart
(574) 237-1130

©2015 Barnes & Thornburg LLP. All Rights Reserved. This page, and all
information on it, is proprietary and the property of Barnes & Thornburg
LLP. It may not be reproduced, in any form, without the express written
consent of Barnes & Thornburg LLP.

This Barnes & Thornburg LLP publication should not be construed as
legal advice or legal opinion on any specific facts or circumstances. The
contents are intended for general informational purposes only, and you
are urged to consult your own lawyer on any specific legal questions you
may have concerning your situation.



