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This seminar will take a look at what is on the horizon for Illinois employers in
2020 in cannabis regulation, immigration and more..

Significant Requirements for lllinois Employers Under the
Amended Equal Pay Act and New Workplace Transparency
Act

Illinois employers must now revamp hiring procedures as, among other recent
changes, they can no longer inquire about candidates' salary history and can
face significant penalties for retaliating against candidates who refuse to
disclose such information. Moreover, lllinois employers must further grapple



with new #metoo workplace obligations, including IDHR-compliant sexual
harassment training and bilingual Spanish and English sexual harassment
policies. Employers will take away from this session steps for preparing now to
ensure their workplaces are ready to tackle these new requirements.

Dazed and Confused: Untangling and Understanding the
lllinois Cannabis Regulation and Tax Act’s Impact on
Employers

lllinois’ legalization of recreational marijuana goes into effect on January 1,
2020, and its provisions will have wide ranging implications for employers in
every industry. The legislation is less than clear when it comes to workplace
policies. Although employers are allowed to maintain “zero tolerance” policies,
because Cannabis in now a “lawful” product, its use outside of the workplace is
not prohibited. Our team will explain the current tension is the law, what
employers need to know, and how they can prepare before their policies go up
in smoke.

Recent Immigration Compliance Trends: What All Employers
Need to Know

Immigration raids and audits are on the rise and in the news. Compliance is
essential. Learn about the latest trends in 1-9 and worksite enforcement and
procedures to follow to protect your institution in case you are subject to a visit
by ICE. Also learn about how Social Security no-match letters, which were
re-instituted in 2019, are used in worksite enforcement actions.

Changes Blowing in the Windy City: The Chicago Fair
Workweek Ordinance and Minimum Wage Developments

The Chicago Fair Workweek Ordinance will require Chicago employers to give
employees advance notice of their work schedule, effective July 20, 2020. Our
team will explain what employers will need to do to comply.

Also on the horizon for Chicago employers, the Raise Chicago Ordinance
would accelerate the lllinois-wide move to a $15 dollar minimum wage, making
the increase effective July 1, 2021. In the ordinance’s current form, it would
also apply to tipped employees — eliminating the tip credit. Our team will
examine the ever-changing landscape surrounding the increases.

lllinois Biometric Privacy Act: From Obscure Enactment to
Class Action Windfall

Although the lllinois Biometric Information Privacy Act was enacted in 2008, a
January 2019 lllinois Supreme Court decision, which held that an individual
need not show actual harm to establish a violation, has opened the floodgates
for class action litigation under the Act. Dozens of class actions are filed every
month in lllinois against unsuspecting employers who utilize employee
biometric information for timekeeping and security purposes, among other
things. We will explain what constitutes biometric information, the mechanics of
the statute, recent case law, and best practices for avoiding litigation.
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