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The Seventh Circuit on Friday upheld Wisconsin’s controversial Act 10
limiting collective bargaining rights for most of the state’s public employees.
Wisconsin Governor Scott Walker and the Republican-held Wisconsin
legislature had passed the law in February of 2011, despite significant
protests by Wisconsin Democrats and union leaders. Union leaders
challenged the law in federal court, claiming that it was unconstitutional, and
the Western District of Wisconsin overturned some provisions of the law and
upheld others in a ruling in March 2012. On Jan. 18, the Seventh Circuit
reversed portions of the district court’s ruling and upheld the law in its
entirety, dismissing all of the union’s arguments.

This decision is another blow to union-backed court fights, which have been
unsuccessful in challenging state laws limiting collective bargaining rights in
other states as well. As we posted yesterday, union constitutional challenges
to Indiana’s Right to Work law were also dismissed in federal court last week.

The Wisconsin case is Wisconsin Education Association et al. v. Scott Walker
et al., Seventh Circuit Case No. 12-1854. Friday’s opinion is available on the
Court’s website here.
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